REMOTE WORK
& RELOCATION

CANDIDATE PULSE

Morocco &
Rest of Northern Africa

Michael Page surveyed over 240 job applicants in Morocco and Rest of Northern Africa to understand
their feelings about remote work and relocation in 2021.
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-\/\I\- THIS IS WHAT CANDIDATES WOULD DO IF THEY RELOCATED

Look for a job in a different industry 48%

Look for a different role in the same industry
Only relocate for an equivalent role
Start your own company
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